\«5"‘]&
A ols o)led- VA9 Cuigus )l —pgo o lodi— poo e Jlo

39 05 510 5ot b T (e doinlis 5 sl (53,08 g 3iaT
Sl @l & oo ple
(V- Y-AY )
T 213 (5 ame «(J giuano oianssl] (90950 (S yo1 B0 T colrano (s
WAA Glasb:allie il o &b
PN bl s oy 8

Ol b 3o VA Jlo 5l (pole S e o 555k (nl 2 Cdpoe ple Gl )l
(w50 n! B Ol alex 5l g lez (20 ST a8 el S o ol el el was slaas b
Ll pl jo ailoadz jlae Sk cpl 51 ey Jlaws o el 5 pae sboons! 51 Lo
i 5 50 (LR35) Copae ple asli g 5l (SO gy p & oS - (eogs b,
5 Y Gt 15058 45 alodns; ami ol a5 Bl (pwgd 8 Aelials o ludl gl
e 65Xl Wilgie a5 Cowl 00,5 &l (g5lias 5 a5 (25 e SLalBas 5 00 atnll
b i3S g Sl GLeSh a6l asbiall j3 (235 slajlone w5550l dnal> 2 oo sl 2
bl glasBlay (i3S ol )0y oS 0gdine plonl (Gaiadan 5 (55 a0l cy905] 0D y5ts
(e i ()8, 9 (6558 ( IS g Aoy ( SoIF (Sla Sy s)lo Wb 0,8 09 de oy
oS5 51 il 5 550 cylog B eIl OB 0Bl e (g 5 aaalT ol 5 Jad sl (s
s dyel cale, by ol sjlse ;o 52 5 lgliaags 5 (ly (235 099 50 asbiall ol e
ol 532 o8l wile 5 it asliald (Slediy T 50 s Bl oY Il ples (osdl o
Do (SlagSa Slaal 5ty (sl Sos lereej e 5l Al (G313 6319 3 g Lo Lo

90,8 edaliald ¢ iy 35 (o tguadS Glels

Wl ool pb i gole e 4y psle Slig s34 WA Jlo gl 51 585 gy sole e plas -

ol ol3T olEisls sole ole gae t ledl o alg cagive g 3 olSisls w8 SLool g (4L (6 5SS (sgzmisls =T
shirinsamsami@yahoo.com) _..b s>l

(dandelion@ferdowsi.um.ac.ir) agie cwsd 3 olKiils o o )lb ool 5 b 09,5 sbiwl -
(Mmfarahi@um.ac.inagie wss 3 olKisls (o5 pae 09,5 Lol -F


mailto:dandelion@ferdowsi.um.ac.ir
mailto:mfarahi@um.ac.ir

VWAA Coigud,l IFA ol ojled | ow)lb 5 5 olis owlid S JAF

The process of selection of human resources in Shahnameh and its
adaptation to selection criteria in human resource management
Shirin samsami; Mahdokht PurKhaleghi; Mohammad Farahi”

Abstract

Management theorists believe that scientific management has begun
since the 1900's with the establishment of new theories. This is despite the
fact that the literary works of the world, including the Persian literature of
Iran, are filled with phenomena of management, which are much more
than theories. In this research, a descriptive-analytical method was applied
to examine one of the branches of management science (selection) in the
field of human resource management in Firdausi’s Shahnameh and it was
concluded that Firdausi had a decent and deserving leadership and
presented outstanding managerial perspectives which can be a good model
for today's society. Selection criteria in Shahnameh are the same for all,
and selection is made by consulting, testing, planning, and targeting.
Sometimes the change in the selection process can be seen as required. A
person must have the characteristics of race, good moral, intellectual and
behavioral background, art, specialty, appropriate age, occupation, and
appearance, while there are no defects observed. The ignorant,
underworld, wicked, and ungrateful people are not accepted by the
managers of Shahnameh. The choice of affiliates and relatives is not
permissible except in rare cases and with due observance of principles and
having all the necessary conditions. In Shahnameh, gender and the
nationality of the people are not the core criteria, and in some cases,
deserving people are invited from other lands to advance government
objectives.

Keywords: management, selection, Shahnameh, Firdausi
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